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INTRODUCTION

As a recruitment business, we sit at the intersection of
skills, opportunity, and employment.

We see first-hand where barriers exist - whether that’'s young
people lacking access to employers, individuals facing complex
challenges getting into work, or organisations unsure how to build
inclusive workplaces.

That's why our role goes beyond recruitment.

In 2025, this approach came to life through expanded careers
activity, deeper engagement with SEND learners and inclusive
employers, and the continued growth of our Equal Futures
network - creating space for honest conversations and practical
action around equity, diversity and inclusion.

We're proud to stand alongside partners who share our ambition
for a fairer, more inclusive labour market - and to show that even
as a small business, we can play a big role in shaping it.




OUR PRIORITIES

We remain committed to our 4 key pillars:
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OUR OUTCOMES

As a team of just five, we delivered a year of meaningful impact:
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SUPPORTING STUDENTS &
YOUNG PEOPLE

What we did

e Delivered our first large-scale Speed Networking Event at Stockroom in

partnership with PiE: Pursuing Individual Excellence, bringing together 130

students from 5 secondary schools to meet with 57 speakers from 44
local businesses. Together, we created 1,820 employer interactions and

over 240 hours of careers conversations.

e Coordinated the NEXT Gen Work Experience Launch Event, attended by 63
Employers, VCFSEs and education partners to foster collaboration and
greater understanding on the modern work experience guarantee.

e Participated as a guest speaker at the Future Focus & Inspiring Careers

Event, raising awareness of pathways beyond traditional university routes.

e Delivered 3.5 hours of workshops, assemblies and careers talks across

local schools and colleges.




HELPING DISADVANTAGED
2 JOBSEEKERS

What we did

* Delivered a 3-hour employability workshop as part of the Wave of
Change Programme supporting women not in education,
employment or training. This focused on developing confidence,
self-worth and understanding the modern job market.

e Coordinated a second Speed Networking Careers Event to support
17 young people with EHCPs, complex disabilities and additional
learning support needs to engage with 15 inclusive employers via
an accessible workplace encounter.

e Hosted a “What’'s Next at 16+” SEND Webinar attended by 47
parents, carers and young people to explore their options for future

training, education or employment.




PROMOTING RECRUITMENT
BEST PRACTICE

What we did

Delivered 6 Equal Futures EDI Events:
* 130 attendees throughout the year from 43 businesses
including HR professionals, line managers and consultants

e 24 hours of delivery and coordination

* Each event featured a VCFSE spotlight, giving local social

enterprises a platform to collaborate with employers

Key themes included:
* Neurodiversity & changing perspectives on EDI
Equity Leadership Mindset (with Toby Mildon)

Connecting EDI to business priorities (with Laura Stringer)

e Inclusive progression and workplace development

Tackling microaggressions and building allyship




CHAMPIONING THE
STOCKPORT COMMUNITY

What we did

The GR Team continued to invest our time, resources and leadership into the

local community:

e Active members of Sector 3's Proper Good Business Club, attending 12
hours of events and training throughout the year, helping to build stronger
links between business and the voluntary sector. This has led to Caroline
Brown being appointed to the Steering Group Committee for 2026.

e Sponsored Stockport Rocks Awards (£100) and donated an additional £516
to local charities, including Dementia Disco, Mission Christmas and a Local
care home for their Christmas party.

e Delivered 125+ volunteer hours through GirlGuiding Stockport and

Stockport Community Basketball as part of our Employee Volunteer

Scheme.



oF
FEEDBACK &

OUTCOMES

"The session on LMI and finding part time work was pitched
perfectly for our pupils. They enjoyed the interactive
elements of the session and came away with a much better
understanding of what working in Stockport could look like.
Comments included “I never knew there were so many
businesses based in Stockport™ and "it was really useful to
find out which sectors employ the most people in Stockport
and it was definitely different to what | thought".’

Head of Careers at Stockport Secondary School

Feedback from Wave of Change

Programme participants:

“Fantastic workshop - feeling
less anxiety about applying for
jobs!”

“Loved the sources of the facts
so | can research further. Loved
the ATS explanation.”

“Instilled confidence in me by
providing knowledge and
insider tips. | feel less
overwhelmed and got so much
out of today.”



“| learnt about lots of career paths | didn't even
know existed.”

“Today I've been inspired by the different routes
people have taken to get to their careers and
how many opportunities there are.”

"Speaking to many other sectors has allowed me
to think forward and do something | enjoy."

“The speakers were amazing and told us you
don’t have to figure it out now.”

‘I've learnt that it is okay to not know what you
want to do.. That everyone has their own story but
are still successful.”

Feedback from students at our Speed Networking Event

"Thank you so much for organising this
morning’s networking careers event and
for inviting our pupils to take part. They
had a fantastic time and really got a lot
out of the experience. Although many of
them were initially a little nervous about
the idea of networking, the supportive
and welcoming atmosphere quickly put
them at ease.

They all came away with new
knowledge, ideas, and inspiration for
their futures.”

Feedback from Headteacher at SEND School
in Stockport



THANK YOU
FOR YOUR
SUPPORT

None of this would be possible without the commitment of

our team, partners and community collaborators.

Together, we are proving that recruitment can be a force for
good - creating fairer opportunities, stronger businesses, and

a more inclusive Stockport.
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